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 October 30, 2018  

 

 

Dear NEASO Sisters and Brothers: 

 

               The NEASO Elections will be held at NEA Headquarters and NEA Member 

Benefits on November 15th, 2018.  

 

                Enclosed are Candidate Statements from all candidates for NEASO office who 

timely submitted such statements. The balloted candidates for NEASO office are as 

follows: 

 

             

For NEASO President and NSO Delegate 

 

- Jay Hunter (Candidate Statement Attached) 

-     Robin Jones (Candidate Statement Attached) 

-     Lauren Mayeaux (Candidate Statement Attached) 
 

For NEASO Treasurer and NSO Delegate 

 
-       Timothy Reed (Candidate Statement Attached) 

 

NEASO Director for NEA Headquarters (Three Positions Open) 

 

- Brian Beallor (Candidate Statement Attached) 

 

- Anthony Brisson (Candidate Statement Attached) 

 

- Tiffany Cain (Candidate Statement Attached) 

 

- Lisa Connor (Candidate Statement Attached) 

 

- Ramona Parks Kirby (No Candidate Statement) 

 

- Felix Perez (Candidate Statement Attached) 

 

- John Riley  (Candidate Statement Attached) 

 

- Kelvin Smith (No Candidate Statement) 

 Susan Nogan, President 
Jay Hunter, HQ-Vice President 

Zachary Reid, MB-Vice President 
Lauren Mayeaux, Secretary 

Tim Reed, Treasurer 
 
 

 

N a t i o n a l  
E d u c a t i o n   
A s s o c i a t i o n  
S t a f f   
O r g a n i z a t i o n  
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It is important to note that NEASO neither endorses, opposes, favors, 

disfavors, nor takes any position whatsoever regarding the election of any 

candidate(s) for any NEASO office. The inclusion or absence of a statement from a 

particular candidate(s), the inclusion or absence of a photograph or other visual 

flourish in any particular Candidate Statement(s), and/or the order in which the 

Candidate Statements appear in this posting should not be understood as an implicit 

endorsement of/opposition to the election of a particular candidate(s) by NEASO. As 

earlier indicated, NEASO included in this posting statements from all candidates 

who timely submitted such statements. In this regard, please note that each 

candidate prepared and is solely responsible for the content and the visual 

presentation of his/her Candidate Statement (i.e. the inclusion or absence of any 

artwork, photography, emphasis, or other visual stimuli), and that NEASO did not 

draft, create, prepare, proof, review, revise, supplement, or edit any Candidate 

Statement, or otherwise assist any candidate(s) in the preparation of his/her 

statement. The Candidate Statements enclosed are arranged and presented in 

alphabetical order, by the candidates’ last names, and any deviation from such 

arrangement and presentation in any packet(s) of Candidate Statements is 

completely unintentional (and, most likely, the result of a copying/collating error).  

 

 

Finally, thank you for your participation in this important process. Your continued 

engagement in and support of NEASO’s activities, programs, and democratic processes 

keeps our Union strong. 

 

In Solidarity, 

 

The NEASO Elections Committee  



BRIAN BEALLOR 
NEASO  

 
BOARD 

CANDIDATE 

About two years ago, I ran for the Board of Directors 
and said that I wanted to help create a stronger, more 
inclusive union. Since elected, I have worked tirelessly 
to do just that.  

As the Crisis Chair (or as President Nogan dubbed me, 
“Captain Crisis”), I successfully led the creation of a 
new crisis policy and, in partnership with the organizing 
CAT, stewards, and the NEASO bargaining team, 
worked to organize this union into action to build 
power and win at the bargaining table.  

As the Grievance Chair, we have brought the work of 
demanding respect through contract enforcement 
and member advocacy back into the fold with a new 
policy and the reestablishment of the Grievance 
Committee.  

Sisters and brothers, it has been a long road and we 
still have a long ways to go, but this work does not 
happen overnight. The constant hypocrisy of our 
employer, the NEA, should bring us all to the realization 
that it is imperative that we elect strong advocates to 
lead this union who have the willingness to stand up to 
the boss when necessary. The good news is that when I 
look at the list of names of my sisters and brothers who 
are running for the BOD, I can truly say that they are all 
strong advocates and it would be an honor to serve 
with them or an honor to support them.  

 

#NEASOUNITED 

Labor 
Experience & Background 

 Master of Labor Relations & 
Human Resources 

 Cleveland Federation of Labor, 
AFL-CIO 

 Organizer/Staff Rep, 
OAPSE/AFSCME Local 4, AFLCIO 

 UniServ Director, MSEA/PGCEA 
 Collective Bargaining & Member 

Advocacy, NEA 

 
NEASO 

 Board of Directors, 2016-
present 

 Crisis Chair, 2016-present 
 Grievance Chair, 2017-

present 



NEASO Brothers and Sisters, 
 
My name is Anthony Brisson and I am asking for your vote so I can be elected as one of the 
NEASO Directors, HQ 2-year term. 
In my 3 year tenure at NEA, I have continued to support NEASO and became active with the 
union primarily as a member of the Bargaining Committee that helped negotiate the contract 
for 2018-2012 that was approved with a 98% membership approval. As a member of the 
Bargaining Committee, I learned 3 key elements of a successful union that we can improve 
upon: 

 Effective collaboration between the Union and NEA; 

 Follow-thru with the development of important structures that aid in the success of 
NEASO employees: I.e. – A joint developed on-boarding/training/mentoring plan/program for new employees; shop 
steward training for existing and new shop stewards; accountability for the implementation of JLMC’s, just to name a few; 
as well as clear NEASO policies (elections, Q&A documents, minutes, etc.); and 

 The need for general counsel.  Moving forward, I believe it is imperative that we maintain full-time legal counsel who is 
dedicated to NEASO and holds NEA’s feet to the fire. 

I will fully admit, I do not know everything about NEASO, but I come from a family of unionism and what I can tell you is that I am 
learning more and more everyday (ask current President Nogan about the number of times I email her and ask her questions, 
challenge her and propose ideas). What I have learned so far is that NEA continues to change at the drop of a dime, management is 
on the rise, there is a surplus of money because they “over saved for Janus,” new centers have been created, including one which is 
comprised of only one department with a Manager and the Director was made a Senior Director. So, besides the number of centers, 
senior directors, managers, and a clear bank account that does not seem to be impacted by Janus, there is an influx of staff for some 
centers and not others, management continues to work “how” they want resulting in equities for staff, and the overall office morale 
is low. NEA said in negotiations that they want to change how we do things and have a “collaborative relationship” with the unions; 
however, since negotiations we have seen the opposite. Re-orgs have been happening with little notice to the union, regardless if 
they need to notify the unions or not. For NEA and NEASO to be collaborative and transparent, NEASO SHOULD BE AT THE TABLE 
when such options are being discussed. NEASO SHOULD BE AT THE TABLE to explore solutions to problems, to discuss long term 
strategies, and most of all, NEASO SHOULD BE AT THE TABLE whenever something is going to impact who we are and our work 
culture. THIS HAS NOT HAPPENED, but I do ask “CAN IT HAPPEN?”  and the answer is "YES." As a NEASO Director, I will work with my 
fellow directors and the board to strategize how we can develop the positive work culture that is so desperately needed, 
EFFECTIVELY work with NEA Management so they see value in NEASO, and get rid of the divide that exists between our own 
members.  
 
We have an Executive Committee out there empowering our members to stand up to those who do not value them, well guess 
what, it is time we STAND UP to management as a whole to hold them accountable to practice what they preach. We know our work 
makes a difference for our members, that is something NEA can’t refute; but what we do not deserve is to be viewed as replaceable, 
or just another body to do the work, or deprived of the services and resources needed to do more, thrive professionally, and feel 
valued. 
 
It is time that the NEA pays attention to the staff that help carry out the mission and vision of this association. To be direct, as a 
Director I would like to explore the possibilities of a full-time release president. Our members have part-time and full-time release 
president to dedicate time to the work. Why should we be any different? Of course there are financial obligations to this, but let’s 
explore it. Let’s talk about it. We have JLMC’s to explore issues in the workplace, but why are we not celebrating our 
accomplishments? That too should be a part of these meetings. I also believe we should have quarterly forums where members can 
share concerns, changes, etc. with the board so that the board can then discuss and review when they meet and take action. I 
personally will hold bi-monthly office hours where any NEASO member can come and talk to me. More avenues need to be made 
available for our members to have their voices heard. A decision was made to not hire general counsel and to contract out when 
needed, but that needs to be revisited. That was a decision made without input of members.  It is time for the members of NEASO to 
start running NEASO again, not the management of NEA.  So, let’s come together and make that happen. Let’s strategize a clear 
direction of where we want this union to be in 5 years. I know we all care about the benefits that we deserve, (pay, medical/dental 
and retirement), and we will continue to fight for those in 2 years when we have to reopen the contract, but let’s not lose s ight of 
brotherhood and sisterhood we need to turn the direction and culture around. That is what I will do as a NEASO Director. We can no 
longer just “go with flow of NEA.” It is time to go with NEASO. 
 
I thank you and I hope to have your vote for NEASO Director. 
In Solidarity, 
Anthony 



 

 

I am Tiffany Cain and running for NEASO Board of Directors (BOD) and seeking your vote. I’ve 

been at NEA for 16 years and want to be a voice for everyone. We have a diverse membership 

and it’s important to be as inclusive and transparent as possible, while maintaining 

confidentiality when necessary. We need to reach solutions that find common ground.  

 

I began my career at NEA as a rank 4 and now am rank 7, which makes me uniquely situated to 

understand the needs of various members. However, I came into NEA very low and I’m still 

stepping on our salary schedule. The salary reopener will be an important and tough fight and I 

hope to use the next few years to actively engage each member and bring his or her concerns 

to bring to the BOD.  

 

Through the years, I have served on various committees, including representing NEASO 

members at NSO. Most recently and currently, I was on the Organizing CAT and am on the 

Elections Committee. Since I believe in fair and open elections, I have recused myself from the 

committee while I am running for the BOD.  

 

I am committed to representing each voice. I actually voted no to the contract that gave us tiers, 

even though it would not have affected me. Division only divides us. It’s important that whether 

you are new to retired, millennial and beyond, or mid-career or close to retirement, there is 

equal representation on issues. During our last bargaining, I was vocal about protecting 

probationary employees and also reached out to retired employees to help me better 

understand the retirement multiplier. I plan to do the same as a member of the BOD by having 

conversations with members along the continuum.  

 

During this last bargaining session, we pulled together in a way that I haven’t experienced in a 

while. It’s time to keep the momentum going, continue to the fight and be even stronger in our 

new environment. That is why I am asking for your vote for NEASO Board of Directors on 
November 15th.  

 

Please feel free to contact me with any issues, questions, or concerns at tiffcain@gmail.com.  

I’m also in Suite 610 toward the front if you want to stop in or you can give me a call at ext 7430 

and I can come to you. 

         

  

 

mailto:tiffcain@gmail.com


NEASO Brother and Sisters, 

My name is Lisa Connor and I would like to serve you on the NEASO Board of Directors.  I come from a 

long line of social justice and union leaders and activists, walking my first picket line as a child and my 

first political campaign as a teen. I have spent my entire adult life advocating for working men and 

women. In a staff role, I began my career at the Metro Washington AFL CIO Labor Council as a lobbyist, 

then at HERE Local 25 as Rep and Director of Training. I have spent the last 14 years at NEA, first as AFSE 

Field Staff and now in ESP Quality.  When I came to NEA I was given the privilege of joining the staff 

union and immediately became actively involved.  I have served as a shop steward, organizing 

committee member, member of the 2018 NEASO Bargaining Team and currently serve as a member of 

the NEASO Grievance Committee.   

We are facing an increasingly contentious environment and a swelling management structure.  As a 

member of the NEASO Board, I would be an advocate for a strong, transparent, member-led union. I 

believe all voices should be heard and all members should be engaged. I will work to build a powerful, 

active NEASO for all of us.    

 

 



Jay Hunter 

 

for 
NEASO President 

A lot of you may not know me, but I have been in NEASO for almost 12 years. You may have 
seen me at rallys at the Capital, meetings with management, NSO events, marches during 
bargaining, and in my roles as a former Chief Shop Steward (supporting Branita Griffin-Henson) 
and current Vice President (supporting Susan Nogan). These experiences give me a unique 
perspective on what is required to be an effective leader for our diverse membership. 
Being a union President is not a simple job, you need to know the contract, you need to know 
people, you need to know management, you need to know history, and you need to understand 
the current and developing environments for our members. I also understand that not all will 
agree with me, but no one should ever question my energy and desire to serve you honestly 
and transparently. 
In the coming years, I look forward to seeing more of my sisters and brothers involved in the 
union, more fellowshipping, more action, more success; and I look forward to serving you. If you 
have questions about my sincerity, my ability, my history, or transparency please reach out to 
me at: 

jay4neaso@gmail.com 
 

My name is Jay Hunter and I want your vote for NEASO President. 

mailto:jay4neaso@gmail.com


PERSONAL STATEMENT 

Robin L. Jones 

 Where is Robin? You see that crowd over there, she is somewhere sharing her 

thoughts and ideas regarding the latest issues and how they impact her friends 

and family and how to resolve them. 

That question was posed with reference to me very often from the time I was 

eleven years old, when the awareness of the skill of persuasion in my 

temperament first emerged. 

Who knew then that my musical insignia so long ago would culminate in my vocation. 

Directing an adult choir at the tender age of eleven and running for President of the Liberty 

University Black Student Union, as a second semester freshman was the next step.  I had no idea 

that I was in training for this very moment. 

Learning, adjusting, listening and watching the dynamics of different personalities many years 

older than myself, and later to be accepted as a leader by one-hundred or more of my peers, was 

also a training ground that has prepared me to lead diverse people to “One Voice, One Sound.” 

Since 2001, I have been an active NEASO member, who has built relationships throughout the 

ranks of the association.  These relationships evolved through serving as a NEASO Shop 

Steward.  In the role, I was the spokesperson who worked with management to facilitate mutual 

respect. 

Increasing knowledge of NEA policies and practices has given me the confidence and 

commitment to lead at a time when the complexities of the clash between government 

impediments and unionism is relentless. 

It is imperative that we as members work together to close the distance between where we are 

and where we want to be as a union. The essential goals of a vibrant union are: 

 Enthusiasm 

 Inclusivity 

 Integrity 

 Loyalty 

 Solidarity 

All goals need a process to achieve them.  As President of NEASO, my process will be as 

follows: knowledge of the membership, provide a platform to hear, identify and respond to 

member concerns, create training opportunities for members to enhance our ability to become 

more effective as a union and keep members informed.  

I will endeavor to actualize what every organization should expect in order to operate in 

solidarity. 

 



Hi all,  

My name is Lauren Mayeaux (pronounced May-U). I am running for president of NEASO. If 

elected I plan to work with the general membership, stewards, and board of directors on the following 

items: 

 

1) Union training for all members. This is necessary so everyone understands their rights in the 

workplace, their rights in this union, and to ensure NEASO leadership can hold NEA accountable for their 

actions.  

 

2) Internal conflict resolution. NEA management benefits when we are divided. We must do the hard 

work of facing our issues and bringing them to a close so we can be united moving forward.  

 

3) Insist in a full review of management before the close of the next contract reopener. No member 

should deal with harassment, retaliation, or any other form of abuse from management. It has to stop.  

 

4) A review of all communication structures in NEASO. We need to move faster and be more 

transparent. More importantly, we need to mobilize our members more quickly to show NEA 

management that we are not backing down from what is right.  

 

The items above cannot happen if NEASO membership is unwilling to do the work necessary to 

make them happen. Only collective action can change our day to day. We must, all of us, do more to 

ensure the strength of this membership is known to NEA management.  

 

Thanks,  

 

Lauren Mayeaux 

Respect 

Unity 

Responsiveness 



NEASO Board Candidate 
My father was a member of the United Steel Workers 
union for 35 years, as was my brother  for 30 years until he 
retired and yet another brother for 31 years and counting.  
My wife, Cristina, is an AFSCME member.  I guess you 
can say unionism is in my blood.

In the post-Janus era, NEASO finds itself at a crossroads.  
Will we assert our rights as a reinvigorated union that 
represents all its members forcefully?  Or will we accept 
management’s ill-conceived belt-tightening schemes paid 
for on the backs of our union sisters and brothers?

If you agree that we must defend our rights within the 
four corners of the contract and continuously adapt to a 
changing workplace that values employee contributions, 
then I am asking you to vote for me for the NEASO
Board of Directors.

Leadership 
I have had the honor of 
serving alongside many 
talented NEASO 
members over the years.  
Most recently, with the 
awesome people 
pictured to the right, I was 
a member of the 2018 
NEASO Bargaining Team. 

NEASO Bargaining 
Team Member 

2018 

Marie Warren Award 
recipient (outstanding 
union leadership) 

2008 

NEASO Director 

2005-07 

NEASO Director 

2003-05 

Bargaining Crisis 
Communications 
Chairman 

2006 

Grievance Committee 
Chairman 

2005 

FELIX PEREZ 
Experience | Grit | Vision | Respect

2018 NEASO Bargaining Team. F. Perez, far right.



Tim Reed 

For NEASO Treasurer 
 

+ Current Treasurer 

+ Board/Exec Committee member 

+ NSO WAR College attendee 

+ NSO Representative Assembly delegate 

+ Former steward 

 

As your current Treasurer, my goals are simple: 

 Leave NEASO’s finances in a better position than 

when I started 

 Be 100% transparent in all NEASO financial matters 

 Represent the interests of all NEASO members at the 

Executive Committee level 

 

Let me continue to serve! 



John Riley 

 
NEASO Board of Directors 

RESPONSIVE     RATIONAL      REFLECTIVE    

Riley is an experienced advocate for Social, Civil and Economic Rights: 

NEASO Board---NEASO Steward---NSO Delegate---  

Traditional Bargaining---and---Interest Based Bargaining 

Southern Poverty Law Center---DNC Delegate 

Human Rights Campaign---Maryland Electoral College 

Riley is an experienced activist that wants to improve & enhance engagement: 

NEASO communications, electronic elections & social media 

NEASO professional development trainings and opportunities to 

strengthen our members and leadership 

NEASO staffing and collaborative activities with local labor  

NEASO events for a cause during the day and after hours 

Want to know more? Have Questions / Suggestions…Ask John: 

jtriley4@msn.com 

We are Stronger, Smarter and Better… Together 

Responsive   Rational    Reflective   Riley   


